INTERPERSONAL CHANGE

When asked if Coming Together for Racial Understanding caused participants to
do anything differently in their interpersonal lives, participants responded with
comments describing these changes. Samples of these comments are provided

I OG E T H E Q below. These comments were categorized and used to create a survey which was

F Ftial 1 fried bl distributed to a larger pool of participants. Survey responses to similar questions
or Racia naerstanding o, interpersonal change are depicted in the following graph.
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